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The Remuneration Board

The Remuneration Board of the National Assembly for Wales is the 
independent body responsible for setting the pay, pensions and allowances of 
Assembly Members and their staff. The Board was established by the National 
Assembly for Wales (Remuneration) Measure 2010, which received Royal 
Approval on 22 July 2010.

Members of the Board
▪ Dame Dawn Primarolo DBE PC (Chair)

▪ Ronnie Alexander

▪ Trevor Reaney

▪ Mike Redhouse

▪ Dame Jane Roberts

Secretariat to the Board
▪ Lleu Williams, Clerk

▪ Sian Giddins, Deputy Clerk

An electronic copy of this report can be found on the National Assembly’s 
website: www.assembly.wales. Copies of this report can also be obtained in 
accessible formats including Braille, large print, audio or hard copy from:

Clerk to the Remuneration Board 
National Assembly for Wales 
Cardiff Bay 
Cardiff 
CF99 1NA

Tel: 0300 200 6565 
Email: Remuneration@assembly.wales
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- visiting a number of Members’ constituency and regional offices to meet the 

support staff based in these offices;  

- one-to-one interviews with a representative sample of Members and support 

staff pan Wales; 

- a pop-up event for support staff to meet the Board; 

- an online survey which was issued to both Members and support staff. 

1.14.4 The Board considered the feedback from Members and support staff during the 

engagement events alongside the support provided to elected Members in other 

UK legislatures and the terms and conditions for Assembly Commission staff and 

other comparable roles.  

1.14.5 The Board has already completed one consultation surrounding the flexibility of 

the allowances as part of the review. In light of the responses received, the Board 

agreed to implement all of its proposals, which will be phased between 1 October 

2018 and 1 April 2019 to allow Members sufficient time to prepare for the 

changes. Full details of the implementation of the proposals are provided in the 

Board’s letter to Members of 6 June. The Board issued a further consultation on 

the flexibility of allowances with regards to support for Political Parties in 

June. The Board will consider the responses to this consultation in October.  

1.14.6 The Board will consider the other issues raised as part of the review in due course. 

1.15 Review of the Board’s strategy: One year on 

1.15.1 In its review of the progress made to date on its strategic objectives, the Board 

considered the work it had already undertaken, the work it had committed to 

undertake and its forward work programme. 

1.15.2 The Board has undertaken a number of different approaches to engage effectively 

with a wide range of stakeholders to ensure it understands their needs and views. 

This has included consultations, surveys, office visits, interviews and pop-up 

sessions. General feedback on these engagement opportunities have been 

positive. However, the Board is aware that the number of consultation responses 

received remains low despite its efforts. Going forward, the Board will work with 

stakeholders, including the Representative Groups, to ensure that its approach 

remains appropriate. 

1.15.3 To ensure the Determination for the Fifth Assembly remains fit for purpose the Board 

has reviewed the provisions during its annual review of the Determination, the 

review of the effectiveness of the Determination and the review of staffing support 

http://senedd.assembly.wales/mgConsultationDisplay.aspx?id=299&RPID=1510641384&cp=yes
http://www.senedd.assembly.wales/documents/s76147/Update%20to%20Assembly%20Members%20following%20the%20Remuneration%20Board%20meeting%20on%2024%20May%202018.pdf
http://senedd.assembly.wales/mgConsultationDisplay.aspx?id=305&RPID=1753380809&cp=yes
http://senedd.assembly.wales/mgConsultationDisplay.aspx?id=305&RPID=1753380809&cp=yes



















