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Minutes of the Meeting of the
ASSEMBLY WOMEN IN DEMOCRACY CAUCUS
Tuesday 7 October 2014
MINUTES
Present:

Rosemary Butler AM, Chair

Jocelyn Davies AM

Eluned Parrott AM

Antoinette Sandbach AM

Secretariat:

Natalie Drury-Styles
Alice Randone
Al Davies
1. APOLOGIES FOR ABSENCE.
Apologies had been received from Joyce Watson AM.
2. MINUTES OF THE LAST MEETING  - Paper WC-03-14(M)
Attendees present concurred with the minutes of the previous meeting.
3. MATTERS ARISING FROM MINUTES

There were no matters arising.

4. CAUCUS WORK PROGRAMME 
REVIEW OF RECENT ACTIVITIES

·      Visit to the Icelandic Parliament
          17-19 September 2014

The Presiding Officer confirmed that she, Eluned and Antoinette had participated in the visit to Iceland last month and that it had been a very informative visit. The hospitality received had been overwhelming and the visit had reaffirmed many of the ideas the Caucus had shared.
    During the visit, the delegation had learned about the importance of creating the conditions for a fairer society, including the significance of having enough women in employment and consequently in decision-making positions.  

In terms of measures available at political party level to encourage women to stand for elections, and at Parliament level to retain women for more than one term; the visit had perhaps not been as fruitful as had been hoped.
The Presiding Officer invited the other two participants to give their thoughts on the visit.

Eluned Parrott AM stated that the visit had reasserted for her the fact that that is was not possible to separate public and political life. The fact that Iceland had such a high employment level and that this was split so evenly between the genders was significant, and provided a correlation between this and the number of women in democracy and high-level public positions. Eluned stated that Iceland’s provision of such exemplar childcare, with equal entitlement for both parents, showed that childcare was clearly seen as a shared responsibility in the country’s society. It was understood that 85% of the total cost of child care provision was organised by municipalities; though it was unclear as to whether this was also funded locally, or by central government.
Antoinette Sandbach AM added that the legislation in place to ensure that at least 30% of all Board Membership was female was also noteworthy in promoting a fair and representative culture. Of interest, however, was the fact that Iceland had not to date achieved pay equality between men and women.
A luncheon meeting during the visit with representatives of Iceland’s Judicial Committee, which had responsibility for Gender equality, had been insightful for the delegation in identifying several shared challenges in being elected representatives. There was, for instance, a higher than average divorce rate amongst politicians (of both sexes) in Iceland and many politicians – especially women - from the country’s more rural areas had come to the conclusion that only by moving their family to the capital, Reykjavik, was it possible to combine their political and family life and responsibilities.
Amongst the recommendations Members had following the visit were that:

· There should be a legal obligation upon local authorities to provide adequate child-care provision.
· The Welsh Government should be pressured into not awarding contracts to companies who did not have women on their Boards.
The Presiding Officer closed the discussion by mentioning the 2015 Centennial programme to celebrate women’s suffrage in Iceland. This was being led by the Althingi’s former speaker, Ásta R. Jóhannesdóttir, and details of the full programme would be forwarded to the Assembly in due course, in case there was interest in participating in any aspect of this. On this note, Caucus Members noted that 2018 would mark the centenary of women’s suffrage in the United Kingdom, and that the Assembly might be minded to mark and celebrate this milestone.
A report of the visit to the Icelandic Parliament would be produced and linked to the Caucus’ final report by the end of the year.

·       Results of the Women in Democracy Caucus’ survey
Following a request at the Caucus’ last meeting, Members were presented with results of the commissioned survey on what was preventing women political members from seeking public office.

A total of 37 responses had been received. Noted, as identified issues, in particular from respondents to the survey was:

· the need for training

· lack of confidence 
· available time

The results from the survey would form part of the Caucus’ final report.
5. RECOMMENDATIONS
As this was the final scheduled meeting of the Caucus, the Presiding Officer invited Members to share their impressions on the overall programme that had been put together and also to discuss and agree on some recommendations that would be included in the final report.

Members agreed that the programme had been informative and the presentations received excellent and thought provoking.

Amongst the recommendations discussed was that:

· The Presiding Officer would write again to the Assembly Party Leaders to seek a progress update on the steps that they were taking to ensure an increased representation of women Members for the Fifth Assembly. 
· The current discussion on constitutional reform within the UK, and for the potential of further legislative powers to Wales, presented the opportunity to address gender equality and other identified issues of concern, as part of this debate. 

· The Caucus Members would look for opportunities to proactively inspire public debates and highlight the issue of female representation.
A final Caucus Report would be drafted and circulated to Members in November.
6. LOOKING FORWARD

Members present agreed that there was merit in the Presiding Officer’s suggestion of extending, beyond the official caucus report, the scope for future informal meetings. These would look at other specific areas, not covered in detail as part of the formal caucus programme; such as the need for pastoral care for those women with caring responsibilities.
These meetings would also provide the opportunity to monitor progress that the Assembly’s individual parties were making to implement the report’s recommendations and ultimately try and increase the number of female members returned to the Assembly in 2016.
7. AOB

There was no other business
8. PROVISIONAL NEXT INTERNAL MEETING DATE

Tuesday 2 December 2014
Caucus Secretariat
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