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Minutes of the Meeting of the
ASSEMBLY WOMEN IN DEMOCRACY CAUCUS
on Tuesday 11 February 2014
MINUTES
Present:

Rosemary Butler AM, Chair

Jocelyn Davies AM

Rebecca Evans AM

Eluned Parrott AM

Antoinette Sandbach AM

Secretariat:

Craig Stephenson
Alice Randone
Al Davies
1. APOLOGIES FOR ABSENCE.
None received.
2. WELCOME & INTRODUCTION BY THE PRESIDING OFFICER
The Presiding Officer welcomed Members to the first meeting of the Caucus and gave an overview to the background and context to why the Caucus had been formed.

3. TERMS OF REFERENCE OF THE ASSEMBLY WOMEN IN DEMOCRACY CAUCUS (DOC 1)

Members agreed with the general proposed Terms of Reference and overreaching remit of the Caucus. It was suggested that, as well as identifying best practices, that it would also be beneficial as part of the Caucus’ work, to identify negative issues and practices which could be preventing women from putting themselves forward for political office. 
4. ASSEMBLY ELECTIONS 2016

The Presiding Officer invited Members to give an overview of any specific measures and actions undertaken by their parties to ensure a fair and increased representation of Women Assembly AMs at the Fifth Assembly.
A summary of these measures were as follows:


Antoinette Sandbach AM (Welsh Conservatives)

· A women’s organisation within the party

· Women being placed on top of open party lists

· The party, at a local level, open to all women shortlists once candidates had been passed by the party’s Board.

Jocelyn Davies AM (Plaid Cymru)

· Mentoring Programme open to women on the party’s register

· The Party’s National Executive taking a proactive role in

encouraging women to stand. There was interesting anecdotal evidence to suggest that this was more successful when men within the executive asked women.
Eluned Parrott AM (Welsh Liberal Democrats)

· A party leadership programme for underrepresented groups,

    including women.
· Campaign for gender equality which included mechanisms of on-going support for women.

· Local “Ambassadors” to identify, nurture and support talented women within the party to stand.

Rebecca Evans AM (Welsh Labour)
· Strong women’s movement and designated women’s officers at

    both national and local / constituency levels

· Women’s Network training, support & mentoring initiatives.
Several of the Members also made references to their parties’ previous use of twinning and zipping methods in candidate selection to address gender inequality.
Members also discussed some issues, which came under the wider remit of the Independent Remuneration Board and the Members’ Professional Development Team, where they considered support for women Assembly Members could be strengthened. 


This included an identified need to look at the pastoral and safety requirements of women AMs as well as the continued support for AMs once elected. It was agreed that these issues would be taken into account during the Caucus’ work and recommendations would be made where necessary.

5. DRAFT CAUCUS WORK PROGRAMME (DOC 2) 

The draft work programme was approved by Members of the Caucus.

The proposed visit to the Icelandic Parliament was provisionally agreed for late June 2014. Jocelyn Davies AM indicated another Plaid Cymru Member would take her place on this particular visit.


The International Relations Team would contact the Icelandic Parliament and take forward arrangements.


6. RESEARCH 
Existing relevant research undertaken was provided to the Caucus.

Members considered other research which might be useful in assisting the Caucus in its work. This included:

· Examining the impact of representation within parties which had

adopted All Women Lists.
· Pre-election career pathways for present and former women AMs; and in particular whether there was a trend of    
the Assembly attracting women from local government.
· Identifying any existing attitudinal surveys of women’s perception of politics and whether there was any evidence to support women being more risk averse to potential reputational loss, as a result of pursuing a career in politics. 
· The role of women working within the Third Sector and why they might be deterred from a career in politics.
· Eluned Parrott AM offered to look and report on a recent trend
of women parliamentarians within her party selected to replace men who were due to stand down at the 2015 UK General election, as a case study which might be of interest.


7. NEXT MEETING DATE

The next meeting of the Caucus was agreed for 
(09:15-10:45) on Tuesday 1 April 2014 

Caucus Secretariat
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