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Introduction 

Thank you for your interest in the role of Non-Executive Member of the Wales 
Audit Office.  

By way of context, the Auditor General for Wales is the independent statutory 
external auditor of the devolved Welsh public sector. 

The Wales Audit Office (WAO) is a corporate body consisting of a nine-member 
statutory Board which employs staff and provides other resources to the 
Auditor General, who is also the Board’s Chief Executive and Accounting Officer. 
The Board monitors and advises the Auditor General, regarding the exercise of 
his functions. 

Together, the Auditor General and the Wales Audit Office operate under the 
umbrella identity of Audit Wales. 

The WAO was established as a corporate body under the Public Audit (Wales) 
Act 2013 (the 2013 Act) and commenced its full range of functions on 1 April 2014.  

The WAO Board (the Board) comprises nine members, five of whom are non-
executives (including the Chair) plus the Auditor General for Wales (the Auditor 
General) and three employees of the WAO. The Non-Executive Members are 
appointed by the Welsh Parliament (commonly known as ‘the Senedd’). One 
employee member is nominated by the Auditor General for appointment by 
the Non-Executive Members and the other two are appointed by the Non-
Executive Members following a ballot of WAO staff. 

The Senedd is seeking to appoint a Non-Executive Member to the Board, to 
commence on 16 March 2027. 

If you have any queries relating to the role, the recruitment process or need 
advice on how best to present your background, skills and experience in your 
application please contact: Gareth Price, Clerk to the Finance Committee, 
Gareth.Price@senedd.wales.  

  

http://www.legislation.gov.uk/anaw/2013/3/enacted
http://www.legislation.gov.uk/anaw/2013/3/enacted
mailto:Gareth.Price@senedd.wales
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Auditor General for Wales 

The Auditor General is a statutory office holder responsible for a range of audit 
functions including the audit of the accounts of most public bodies in Wales. 
They also have the power to undertake value for money examinations. The 
Auditor General is independent of the Welsh Government and other audited 
bodies and has discretion as to how the functions of that office are exercised. 
The Auditor General is currently responsible for auditing around £30 billion of 
public expenditure in Wales.  

The Wales Audit Office 

On 1 April 2014, responsibility for employing staff, holding property and securing 
services transferred from the Auditor General to the WAO. The organisation 
employs around 300 staff and the Auditor General is its Chief Executive and 
Accounting Officer. The Five Year Strategy sets out Audit Wales’s purpose, vision 
and focus for 2022-2027. Information about the culture and working for Audit 
Wales is available on the Audit Wales website.  

Responsibilities of the Board 

Jointly with the Auditor General, the Board is responsible for: 

▪ preparing an annual plan and reporting on progress in delivering it; 

▪ preparing an annual estimate of income and expenses and a scheme 
for charging fees; and 

▪ preparing and reviewing a code of practice to deal with the 
relationship between the WAO and the Auditor General. 

The Board has oversight and governance responsibility in relation to the WAO 
and specific statutory functions, including: 

▪ monitoring and advising the Auditor General on the exercise of their 
functions. However, ultimate responsibility for the exercise of those 
functions, including the Auditor General’s work programme and 
resource requirement, rests with the Auditor General alone;  

▪ providing resources for the exercise of the Auditor General’s functions, 
such as by employing staff and procuring contractors’ services; 

▪ preparing, reviewing and revising a scheme for charging fees, and 
laying it (and any revision) before the Senedd; 

https://www.audit.wales/about-us/our-strategy
https://www.audit.wales/working-for-us
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▪ considering whether to recommend to the Senedd a person/firm to 
audit the WAO’s accounts; 

▪ advising the Auditor General on the preparation or revision of a 
scheme for the delegation of the exercise of their functions; 

▪ arranging for services or assistance to be provided by the Auditor 
General (following consultation with the Auditor General) and by the 
WAO. 

The Board may delegate its functions to any of its members, committees, 
employees or service providers, except its functions of preparing the estimate, 
annual plan, annual and interim reports, making its procedural rules, 
recommending an external auditor and designating a person to temporarily 
exercise the functions of the Auditor General.   

The Board has a duty to carry out the functions of the WAO efficiently and cost-
effectively. 

The Board currently holds six meetings in each financial year, which are held in 
person over two days to cover both strategic and business matters. Meetings 
are scheduled to coincide with key dates in the WAO’s business cycle. In 
addition, it holds an annual in-person Development Day which is held jointly 
with the Executive Leadership Team.  From time-to-time further sessions for 
Board training or dealing with urgent business may be arranged.  

The Board has established two committees: the Audit and Risk Assurance 
Committee and the Remuneration and HR Committee, both of which meet four 
times a year. Committee meetings are currently held virtually but this may be 
reviewed. Non-executive Members are appointed across these committees. 
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A Non-Executive Member’s 

perspective 

Having retired in 2022 after 36 years in the public sector, I was 
delighted and honoured to join the Board of the Wales Audit 
Office. What attracted me to the role was the opportunity to use 
my experience in a different way, supporting an organisation 
whose work matters to people and public services across Wales. 
Throughout my career, I have been committed to public service 
improvement and innovation, with senior strategic and 

operational experience across the Welsh public sector, particularly in health and 
local government. 

Before joining the Board, I had worked closely with colleagues from Audit Wales 
over many years and had always been impressed by the organisation’s insight, 
professionalism and commitment to supporting better public services. That 
experience gave me a strong appreciation of the important role Audit Wales 
plays in helping public bodies work well and deliver for people in Wales. 

I have found the role both rewarding and interesting. It has allowed me to bring 
my experience of senior leadership, collaboration and partnership working to 
Board discussions, alongside a practical understanding of the challenges facing 
public bodies in Wales. It is a role where different perspectives are valued, and 
where constructive challenge, careful listening and sound judgement can make 
a real difference. 

If you are considering applying, I would strongly encourage you to do so. You do 
not need to be an auditor to make a valuable contribution. The Board benefits 
from people who can think strategically, ask constructive questions, work 
collaboratively and bring different experiences and perspectives to the 
discussion. Audit Wales is an organisation with committed people at its heart, 
and the role offers a rewarding opportunity to support work that matters to 
people and public services across Wales. 

Bethan Jones, Non-Executive Member, Wales Audit Office  
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Person Specification 

The successful candidate will be able to demonstrate that they meet the 
following competencies: 

▪ the ability to analyse complex information and reach sound decisions; 

▪ the ability to think strategically to challenge and influence decision 
making; 

▪ an understanding of current audit practice; 

▪ experience of ensuring effective governance at senior management or 
board level; 

▪ excellent interpersonal skills to facilitate collaborative working; 

▪ an awareness of the issues facing public bodies in Wales. 

Desirable  

▪ Chairing experience; 

▪ Recent high-level audit experience. 
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Terms of the Appointment  

Remuneration 

Non-Executive Member: £12,500 per annum, non-pensionable, approximately 2-
3 days per month.  

Travel and subsistence expenses properly and necessarily incurred, in 
compliance with the WAO policies and procedures. 

Non-Executive Members’ remuneration may be adjusted during the fixed term 
of the appointment should any future Members of the Board be appointed on a 
higher salary. 

Duration 

Non-Executive Members are appointed for a fixed term of up to 4 years, with 
the exact duration to be determined by the appointment panel. Members may 
not be appointed more than twice (with each appointment being for a period of 
up to 4 years). 

Location  

Board meetings and development sessions are usually held in person, both in 
Cardiff and elsewhere in Wales. These may occasionally involve an overnight 
stay. 

Status 

Non-Executive Members are office-holders of the WAO rather than employees 
of the Senedd. 

Eligibility: Political and Outside Activities 

In line with the statutory disqualification provisions in the 2013 Act and to 
minimise the risk of conflicts of interest, certain persons will not be considered 
for appointment. These are: 

▪ Members of the Senedd or candidates to be Members of the Senedd; 

▪ Members of other UK parliamentary bodies; 
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▪ the holders of any office or position to which a person may be 
appointed, or recommended or nominated for appointment, by or on 
behalf of the: 

−  Crown; 

−  Senedd; or 

−  Senedd Commission; 

▪ Members of staff of the Senedd Commission or the Welsh 
Government and persons employed by Members of the Senedd or a 
group of Members of the Senedd; 

▪ Members of the Independent Remuneration Board of the Senedd; 

▪ the Counsel General (where such person is not a Member of the 
Senedd); 

▪ a person holding the appointment of Non-Executive Director of the 
Welsh Government or Independent Advisors to the Senedd 
Commission; 

▪ employees or members of any body for which the Auditor General for 
Wales is the auditor. 

In line with the Nolan principles of public life, other significant sources of 
conflict of interest will also be taken into account in considering candidates for 
appointment. 

Candidates are reminded of their responsibilities to be satisfied that they are 
not disqualified from serving as a Member of the Board by reference to 
paragraph 26 of Schedule 1 to the 2013 Act. Any disqualification or conflict issues 
disclosed as part of the recruitment process will be discussed with candidates 
at an appropriate stage. 

Successful candidates may therefore be required to relinquish certain external 
positions as a condition of appointment. 

  

https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
https://www.legislation.gov.uk/anaw/2013/3/schedule/1
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Selection Process 

A panel consisting of the Chair of the Senedd’s Finance Committee, the Chair of 
the Wales Audit Office Board and a senior Senedd official will oversee and be 
responsible for the selection process for appointments.  The panel will have due 
regard to the principle that there should be equality of opportunity for all 
people. The panel will be supported by the Senedd’s HR professionals. 

The Finance Committee will consider the panel’s recommendations, agree the 
appointments, and lay a report before the Senedd confirming its decisions. 

To ease the transition, and subject to their other commitments, successful 
candidates may be asked to attend Board meetings in an observer capacity and 
to participate in an induction programme in advance of their formal 
appointment. 

Application Process 

This is a name-free recruitment with all applications anonymised to avoid bias. 
Appointments are made on merit, following a fair and transparent process. 

▪ Please apply by submitting a CV, and a supporting statement which 
outlines your motivation for applying for the role and how you meet 
the person specification (no more than two sides of A4 in length). 
Please ensure that you address the key requirements set out in the 
person specification. The competencies will be used as part of the 
assessment process. 

▪ If you believe you would add value to the Board but don’t meet all the 
competencies outlined in the person specification, we would still like 
to hear from you. Please explain the value you would bring in your 
supporting statement. 

▪ To ensure applicants meet the eligibility criteria for these roles, you will 
need to complete and submit an Eligibility: Political and Outside 
Activities form with your application to allow relevant checks to be 
undertaken.  

▪ Please provide details of two referees. We will only approach referees 
with your permission and if you are shortlisted. 
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▪ Candidates are also asked to complete and submit an Equal 
Opportunities monitoring form with your application. We are keen to 
ensure that these roles are accessible to all members of the 
community and use this data to monitor progress in achieving this. 

How to Apply 

• Submission of a CV and supporting statement, an Eligibility: Political 
and Outside Activities form and an Equal Opportunities monitoring 
form to jobs@senedd.wales. 

 

• Your name and other identifying information will be removed from your 
CV and personal statement when you submit your application. 

 

• The closing date for applications is Midnight 23 October 2026.  All 
applications received will be acknowledged. No applications will 
be accepted once long listing for the post has begun. 

  

• We are proud to operate under the Disability Confident Employer 
Scheme. The scheme guarantees an interview for disabled people if 
they meet the minimum essential requirements for the role. If you 
would like to apply via the Disability Confident Employer Scheme, 
please let the Senedd HR Team know when you submit your 
application.  

 

• If you would like to speak to a current board member about this role,  
please contact the Wales Audit Office Board Secretary, Katherine 
Drysdale Katherine.Drysdale@audit.wales. 

 

• If you have any inquiries about the recruitment process and your 
eligibility for the role, please contact Gareth Price, Clerk to the Finance 
Committee, Gareth.Price@senedd.wales. 

 

• Please contact us for a conversation if you require any reasonable 
adjustments for any part of this recruitment process. Please email 
jobs@senedd.wales as soon as possible and we will contact you to 
discuss requirements and any questions you may have. 

 

mailto:jobs@senedd.wales
mailto:Katherine.Drysdale@audit.wales
mailto:Gareth.Price@senedd.wales
mailto:jobs@senedd.wales
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After the closing date, following a longlisting exercise, the appointment panel 
shall compile a shortlist, assessing candidates’ suitability for the role based on 
evidence provided in the CV and supporting statement. 

You will be contacted directly by the Senedd Commission’s HR Team to update 
you on the status of your application. If you are successful at the shortlist stage 
interviews are scheduled for Monday 7 December and Monday 14 December 
2026. Please let us know your preferred option, or if you anticipate any 
difficulties with these dates. 

Diversity and Inclusion 

The recruitment will be undertaken in accordance with equal opportunities 
principles – this means that everybody should have the same opportunities 
based on their ability, qualifications and suitability for the role. 

We therefore welcome applications from all sections of the community, 
regardless of age, gender, ethnicity, sexual orientation, faith or disability, from all 
backgrounds and with many different skills, experience and perspectives.  

All appointments will be made on merit.  

Wales Audit Office: Strategic Equality Plan 2026-30 

https://www.audit.wales/publication/strategic-equality-plan-2026-2030

